
Minnesota Paid Leave Law
Christina Benson, Employment Attorney

This presentation is intended to convey general information and should not be taken as 
legal advice or as a substitute for competent legal guidance. 



https://mn.gov/deed/paidleave/


FMLA
• 50 employees

• Within 75 miles

• Employee worked 1,250 hours 
during 12 months prior to the 
start of leave

• Worked for employer for 12 
months

• Right to reinstatement

MPLL
• 1 employee

 

• Employee has earned $3,700 in 
the past year from any 
employer(s)

• Sdfklj;lkdjflskjfal;dsjkfl;asdjkf;ls
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• Right to reinstatement if leave 
is taken after 90 calendar days 
from the date of hire



Covered 
Employment

• employee's entire employment 
during a calendar year if: 

• (1) 50% or more in a calendar 
year is performed in Minnesota; 
or 

• (2) 50% or more in a calendar 
year is not performed in any 
single state within the United 
States or foreign nation, but 
some is performed in Minnesota 
AND the employee's residence 
is in Minnesota during 50% of a 
calendar year.



RISKS
Employee Remedies
Violation of Minnesota Paid Leave 
Law = liability to employee for 
(1) Damages equal to:

• Any and all damages recoverable by 
law;

• Reasonable interest on damages
• Liquidated damages

(2) Injunctive and other equitable 
relief

Penalties
Minnesota Department of Labor 
and Industry must fine at least 
$1000 and may fine up to $10,000 
payable to an employee for 
employer obstructing or impeding 
rights under Minnesota Paid Leave 
Law.





Family Member
Parent or Legal Guardian

Sibling

Grandchild

Grandparent or Spouse’s Grandparent

Son-in-law or Daughter-in-law

An individual who has a personal relationship with the applicant that creates an expectation and reliance that the 
applicant care for the individual without compensation, whether or not the applicant and individual reside together



Pregnancy

• Minnesota Paid Leave
• Bonding up to 12 weeks
• Serious Medical 

Condition up to 12 weeks
• Max 20 weeks total

• Minnesota Pregnancy and 
Parenting Leave may run 
concurrent with Minnesota 
Paid Leave

• FMLA may run concurrent 
with Minnesota Paid Leave



Plan Options
STATE PLAN

• Employee pay up to 50% of annual 
premium established by DEED.

• 2026 - 0.88 percent of employee’s 
wages

• Benefit Year:
• rolling 12-month period 

measured backward from an 
employee's first day of leave 
taken.

• Start deducting from Employee 
starting Jan 1, 2026

• Employer payment due April 2026

PRIVATE PLAN

Employee pay up to 50% of annual 
premium established by DEED.

• 2026 - 0.88 percent of employee’s 
wages

Benefit Year:
• calendar year;​
• any fixed 12-month period, such as a 

fiscal year or a 12-month period 
measured forward from an​ 
employee's first date of employment;​

• 12-month period measured forward 
from an employee's first day of leave 
taken;

• rolling 12-month period measured 
backward from an employee's first 
day of leave taken.



Benefits
• For weekly wages between $0 and $686 (half of the current state 

average), you get paid 90% .
• For weekly wages between $686 and $1,372 (the current state 

average), you get paid 66.
• For weekly wages above $1,372, you get paid 55%.



How it works…

Employee

State/Private 
Plan

Employee

Employer

Applies to Provides notice to

Employee

State/Private 
Plan

Employer

Employer

Employee

Applies to Takes paid leave from 



Notice to 
Employees

• Benefit Year

First day of employment

• Explanation of Minnesota Paid Leave benefits
• Amount of deductions from employee for premium
• Name and mailing address of employer
• ID assigned to employer by DEED
• Instructions on filing Minnesota Paid Leave benefits
• DEED address, email, and phone number
• Any other info requirement by DEED

Within 30 days of starting employment

• notice prepared by DEED 

Post in conspicuous place on premises



Policy
Elections

Benefit Year

Intermittent leave must be taken in increments consistent 
with the established policy of the employer to account for the 
use of other forms of leave
Require employee to comply with employer’s usual and 
customary notice and procedural requirements for requested 
leave

Elect to provide only 480 hours of intermittent leave in any 12-
month period

Require Minnesota Paid Leave to be taken concurrently with 
Minnesota Pregnancy and Parenting Leave or FMLA



Don’ts
Require employee use vacation, sick, or PTO in lieu of Minnesota 
Paid Leave

Require employee to find a replacement

Discontinue group insurance policy/subscriber contract/health 
care plan
Require employee pay more than their share of the benefits premiums than if 
they were not on leave

Fail to provide employee any unconditional pay increases which may have 
occurred during the leave period (cost of living increases)



Other obligations

Submit quarterly wage detail 
report by electronic 

transmission to DEED 
Commissioner

Keep true and accurate records on 
individuals performing services for the 

employer, containing information 
required by DEED commissioner



FAQs

• Is a council member an employee?
• How do we determine primary language of five or 

more employees?
• How are wages defined?



Christina Benson - cbenson@eckberglammers.com

This presentation is intended to convey general information and should not be 
taken as legal advice or as a substitute for competent legal guidance. 
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